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9= : Grant of 2" Financial upgradation under ACP scheme who have Completed 24
years regular service during intervening period Between 01.01.2006 to 31.08.08
and 3™ Financial up gradation Under MACP scheme after completion of 30
years service in Respect of D’Man/TOs

Het : AETET IR w1 9 G647 AT/Gen-Fix-XXVIVE-1477 dated 23.02.2023
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mail e Datem2.), Bf” AVINASH DIKSHIT
Fwd: D'MAN CASE IN MES @7 Q o
A . o X
A" AT
&!\’t/ 7
From : prabhullachandran cs RLO’ Thu, Sep 01, 2022 10:38 AM
<prabhullachandran.cs@gmail.com> _»1 attachment

Subject : Fwd: D'MAN CASE IN MES

To : AVINASH DIKSHIT
<avinashdikshit.dad@hub.nic.in>

---------- Forwarded message ---------

From: prabhufla chandran Cs <prabhullachandran.cs@gmail.com>
Date: Thu, Sep 1, 2022 at 10:26 AM

Subject: D'MAN CASE IN MES

To: <cgda@nic.in>

Sir,

The above mentioned subject case is attached herewith for your further action please.

— D'men case in MES.pdf

Ay f\«f(%
TV

4 MB

D1-Sep-22, F1:04 AM
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BY REGD POST

From: Prabhulla Chandran.C.S,
Kunnath House,
Pullut .P.O,
Trichur. Dist,
Kerala. PIN — 680 663.

To:  The Comptroller & Auditor General of India,
8, Deen Dayal Upadhyaya Marg,
New Delhi-110 002.

INVOLVEMENT OF CORRUPTION IN GRANT OF HIGHER PAY SCALES TO
D'MEN/TOs OF MILITARY ENGINEER SERVICES:
REQUEST FOR AN INQUIRY

Respected Sir,

1. | am a member of a group of people striving against corruption. A fellow member
of our group viz. Shri. E.A. Gangadharan, Eareth house, Amballoor.P.O, Ernakulam
Dist, Kerala, PIN-682 315 has made a complaint titied above to your HQ vide his letter
No. Nil dated 01 Jan 2018. Based on this complaint, Test Audit Team has investigated
the matter during audit of E-in-C's branch and raised Preliminary Slip No.12 dated
02.02.2021. Since the reply to the preliminary slip furnished by E-in-C's branch is not
tenable, the Director General of Audit Defence Services has directed CGDA to withhold
the grant of grade pay of Rs.6600/- in 2™ ACP and grade pay of Rs.7600/- in 3™ MACP
to D'men/TOs of MES till approval for the same is abtained fram Ministry of Finance,
Department of Expenditure. In pursuance of the directive of DGADS, the exorbitant
grade pays granted in ACP/MACP to D'men/TOs of MES was withheld by CGDA vide
their HQ letter No. AT/II/Gen Fix-XXVII/E-1477 dated 04 Mar 2021.

2. Meanwhile, E-in-C's branch took up the matter to Min of Finance, Dept of
Expenditure through Min of Defence. As per the advice of Dept of Expenditure, MaD
(Finance) referred the matter to DOP&T. It has now been clarified by the DOP&T that
the higher grade pays granted to D'men/TOs in ACP/MACP is not correct as they are
not eligible for the same. These D'men/TCs were given such higher grade pays by
comparing with the similar benefits granted to Assistants (Architectural Department) of
CPWD. DOP&T has now opined that the higher grade pays granted by CPWD to their
Assistants (Architectural Dept) is also not in order and these posts in MES and CPWD
are not comparable. A copy of E-in-C's branch letter No.
CC-4/85610/MACP/D'men/GANGADHARANICSCC dated 11 Jul 2022 is enclosed

herewith in proof of the above statements.

3 Based on the opinion rendered by DOP&T, the higher grade pays granted
to D’men/TOs of MES should have been withdrawn. Instead, the case fila Is again
being submitted to Min of Finance, through Min of Defence. This action appears
to be unwarranted and we suspect some malafide intentions behind it.

Contd.....2/-

Canvmmad i MaeaCrnimene
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4. In view of the above, we solicit your appropriate and {mmodiate
intervention i?mthe matt?lr. It may kindly be kept inmind that the higher grade pays
granted in 2™ ACP/3™ MACP is Phase Il of the manipulations In caso of
D'meniTOs ofrdMES. because these iT! holders ware lilegally givon pay scalo of
Rs.425-700 (3 CPC [evel) at par with Englneering Diploma holders In an carlior
occasion, detal.ls of which were already submitted to your HQ by Shrl.E.A,
Gangadharan vide annexure to his complalnt dated 01 Jan 2018 (Copy onclosod
for ready reference please).

5. Kindly accord PRIORITY.

Yours faithfully,

Encl; 14 Sheets

o b
Puliut, — &= pro
01 Sep 2022, (Prabhulia Chandran.C.5)
Caopy to:-

Director General of Audit Defence Services, - for information and necessary action
L-ll Black, Brassey Avenue, please
New Delhi - 110 001.

Controller General of Defence Accounts, - for information and necessary action
Ulan Batar Road, w.rt your HQ letter No. AT/l/Gen Fix-
Palam, : XXVI/E-1477 dated 04 Mar 2021
Delhi Cantt — 110 010. please. f"l‘“’”’

c‘ ﬁﬁﬁﬁﬁ l'l LQI r“ﬂmc‘ﬂf\ﬂﬂﬁ“
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Jammu, Pin-037250

£ gﬁgIE%FES"DzztﬁégcmL UPGRADATION UNDER ACP SCHEME WHO HAVE
éETWEE RS REGULAR SERVICE DURING INTERVENING PERIOD
L= N 01.01.2006 TO 31.08.2008 AND 3° FINANCIAL UPGRADATION
UNDER MACP SCHEME AFTER COMPLETION OF 30 YEARS SERVICE IN R/OQ
OF O'MAN/TOs OF MES

1 The approval of 2™ financial upgradation under ACP scheme wha have
completed 24 years of regular service during intervening period between,01.01.2008
to 33 08.2008 and 3" financial upgradation under MACP scheme after completion of
30 years of regular in respect of eligible D'Man/TOs was granted by the Cacre
Sontrolling Authority i.e. MoD in April 2017 and reconfirmed by MoD in Sep 2020

! Accordingly, 3rd financial upgfadation under MACP scheme in respect of
YMan/TOs who have completed 30 years of regular service in the Grade pay of Rs,
600/- was granted by E1 DPC (PP & Sub) vide their letter no.

1002/MACP/Ofrs/E1DPC (PP & Sub) dated 17 Nov 2020.

However, during process of pay fixation, CGDA New Delhi vide their letter no.
IMGen Fix-XXVIIE-1477 dated 04 March 2021 has asked to withhold the
"hanced pay of concerned officials till the approval from Ministry of Finance/ Deptt of

penditure

Therefore, the case file relating to subject matler was again submitte:d to MaD
nca/Deptt of Expenditure. The

31 May 2021 for getting approval of Ministry of Finance )
e file was referred to DoP&T by MoD(Finance) with the advice of Deptt of

yenditure / Ministry of Finance

Chrnmimnd s MamaChnimnan
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. “1e case file wag re
/'-:-: -zauced below . lurned by MoD With tha ram

It is notad that ¢ 1
"'.?fﬂughtsman (Grade Pay Rg.?#rgargf?) oégy oo fitada in o Draughisman cadra .o
(Grade Pay Rs.4600;.) (Promotional o fﬂdﬂr Graclo) and Tochnical Officar (TO)

70 i the grade/cadre. It is finthor ¢ ?J I MoD. Thore Is no promotional pos| af
Draughlsman i Mo with the post of A’.::O;E d thal MaD hug comparad tho post of
cadre post exists with only one ;r.u‘*onmh’or;cj ; st agch Daptl in GEWD, whera simitar
of O Man in both MoD & CPWD fs sam ﬂHPosf of TO. The oducalfonal qualification
post of TO is 05 years & 0G dMo. Howavar, criterls for next promotion fo the
respectively, which i years ragulor service as D'man in MoD and CPWD.
ol Theref;are il nlvs not same. Besides, thers Is no promotional post of TO in CPWD
Depit) i CPWD aS,!:Janson of Draughtsmgn grada In MoD with Assistant grade (Arch
Deptl) cadre in & PWSH !5'”3’090113 grade is not in order since Assistant grade (Arch
in CPWD, Thus 1 also hgs two posts only and there is no pramotional post of TO
A ”. - the comparison of MoD with CPWD for D'Man cadre for grant of 2+

i i1 he pay scale of Rs. 10000-325-15200 (Gp of Rs. 6600/~ as per 6th CPC} to

C; Man cadre is not cormrect. It is also unclear on what basis and under which provision
of ACP scheme, CPWD has granted 2@ ACP to Assistant grade (Arch Deplt) in GP

6500/-,

arks of DoP&T vmhich are

Hence, Draughtsman cadre of MoD is not eligible for grant of 2~

Financial Upgradation under AGP scheme in the pay scale of Rs.10000-325-15200(
G2 of Rs. 6600/- as per 6% CPC) on completion of 24 years of reqular service and 3rd
- Fimancial Upgradation in GP Rs. 7600/- under MACP scheme on complelion of 30

ve:ars of regular service.’

6 In view of the above and to avoid any adverse .orders from Hon'ble C_:AT
Ernakulum in the ongoing case, as desired by-the MoD, the case file is again submitted
to MoD for its submission to Ministry of FinancgfDeptt of Expenditure.

7. This is for your information please. . : .

5
' H
[

L. "'\: -
(Vishal Mani Tripathi, \DSE)
Dir (Pers), CSCC

Internal

E1 Legal (O)

E1{DPC)
E1(DPC) (PP&Sub}

CRO (Offrs), Delhi Cantt

TS to DG{Pers}

. .t -
- O S
PRl MR, .y A Sy ..

— For information & necessary action.

" Forinformation please.

Chanmemnd lnvs MNamaCahanimemne
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ANNEXURE TO THE COMPLAINT

Brief history of grant of higher pay scale of Rs.425-700
to unqualified D’man Gde lls of MES

1. As per Ministry of Finance OM No. F.5(59)-E-lIf82 dated 13 Mar 1984 (Copy
enclosed as Appendix J), pay scales of D'man Gde |, Il & Il of CPWD were revised as
under based on an arbitration award:-

Original Scale Revised Scale

()  D'man Gdel Rs. 425-700 Rs. 550-750
(i) D'man Gde Rs. 330-560 Rs. 425-700
(iiiy D'man Gde lll Rs. 260-430 Rs. 330-560

The OM referred to above also extend the benefit of pay revision to D'men working
in other departments provided their recruitment qualifications are similar to those
prescribed for D'men in CPWD. This was done to eliminate the disparity in pay scales
of D'men appointed in various departments with 2 yrs [Tl course or equivalent as

recruitment qualification.

2. Recruitment qualification for D'man Gde lll of CPWD was 2 years National Trade
Certificate in Draughtsman (Civil) i.e. equivalent to [Tl Individuals with identical
qualification were appointed in Military Engineer Services (MES) as D'man Gde [l in the
pay scale of Rs. 330-560. In other words, D'man Gde Il of CPWD was equivalent to
D'man Gde Il of MES, being recruited with identical qualifications. Accordingly, since the
D'man Gde !l of MES were already in enjoyment of pay scale of Rs. 330-560, the Min of
Finance OM dated 13 Mar 1984 referred to above would not have any impact on D’'men

cadre of MES.

3. Notwithstanding the above, the pay scale of D'man Gde Il of MES was revised
from Rs. 330-560 to Rs 425-700 vide Min of Def lefter No. 1(6)/94/D(Civ-l) dated 15 Sep
1995 (ref Para 3(b) of ibid letter enclosed as Appendix B), by wrongly equating with
D'man Gde Il of CPWD, ignoring recruitment qualifications of both the posts. Incidentally,
it is brought out that D'man Il of CPWD is a promotional post from D'man Il 1t is
presumed that the higher scale of pay was given to D'men Gde Il of MES by taking into
account only the similarity in designation, but by suppressing the variation in recruitment
qualification, thereby Min of Defence has failed to find the intention behind the ibid letter
of Min of Finance dated 13 Mar 1884. By giving higher pay scale to D'man lis of MES, Fhe
disparity with CPWD still exists. Thus defeated the very purpose and noble intention
behind the ibid letter of Min of Finance dated 13 Mar 1884.

Contd....2/-
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4. When ACP schoma camo Wilo uxlatanco, o point of doubt had arsen as o what
should' be the ACP banafits of D'man of MES, who do nol possess ho roquisit
educallo.nal qualifications as laid down for CPWD D'mon, but placod In tho upgradod pay
sca!.e. Min of Def have direclad to ragulato the grant bonafit undor ACPS to D'mon as per
clarification given against polnl af doubt al S No., 35 Issuod vido DOPT OM Ho.
35034/1/97-Est{D)(Vol V) dalad 18 July 2001. A copy of E-In-C's branch lotter Mo.
B-77005/ACP/D'Men/CSCC datad 24 Apr 2002 rolavant in tho maller is atl Appendix C.
An extract of clarification glven by DOP&T agalns! polnt of doubt at Sl No. 35 Is also at
Appendix D.

5. According to clarification by DOPT al point of doubt al S| No. 35, If exisling
incumbents who do not possess the requisile quallfication/experlence aro consldered for
higher scale, such placement shall be taken as promolion/upgradation. Despite this
explicit clarification, E-in-C's branch vide Appendlx ‘A" to thelr ibid letter dated 24 Apr
2002, the upgraded pay scale in respect of D'men !l was troated as thelr entry scale and
further two upgradations under ACPS have been given, Instead of setling aside their
upgradation of pay scale against 1} ACP. This is a grave error committed by E-in-C's
branch conducing heavy financiai burden to the exchequer.

6. The vested interest behind grant of higher scale of Rs.425-700 to unqualified
D'man lis of MES and treating this upgraded pay scale as thelr entry scale and
granting further two upgradations under ACP, Ignoring the clarification rendered
by DOPT, may please be investigated. Slnce very serious manipulations leading to
heavy financial burden to the exchequer is involved in this jssue, discipiinary action may
please be taken against defaulters in addition to re-fixation of pay of D'man lis and

recovery of excess payment made.

Thanking you,
Yours falthfully,

Encl: Appendix J
01 Sheet.

Amballoar, ~ ( EA Gangadharan )

01 Jan 2018
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1aid-dévmn in “the r:cru.i-l:.nent rules.

'
¢ — \S v -
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(3) ©h _btzaafit ‘of #his revisien‘of szalts of »ay

i h.e £ be glvea with effect from 13.%.82 notionzlly
a7 e zetuallv from.1.11.53,. in respect of D'Men

%.i: Fulfilled the Fequirement relaling %o the
nariod -of service mentidaed in cl-usc 41) above
pzfo: ¢ 13.5.82,  In respect of tha IXiei. who vere

g oy

5. ! . in wositlsn as oa 13.5.82 but did noe folfil the - -
fat : ro-ieired Jlength of service on that'dzie, thew

v will De entifled to the revised scales. as and

I yhen theyv-complete reguisite lenzih of service,

13 . A ; . :

.-. "f\ N
] "I:“ Ll . .
L

The tndividuals pay scales had net een revised
‘earliar on the basis of Mindstrs of Fiadice O.M,
Mo 5159)/E:.ITT/82 dated §5.7.04, referzel ic in
“hara 1 0f this.letter or through any <iurt orders.

ey !
T V‘. -

e
N

e

ok

et

o] ‘,'"
s e

e
{3

.. . . e B e ps Arrened - s
‘Den .approinted onl or affer 137, .02 Wy e glacstsins

T ipavised rscales .0 pair in the fellewing CRe e B R Tl
A S T Rt A SRR E S a ST N
% £V i) Fraoars/DMen  apgolsited in the o-ble of: pay ofiti - o

5 - Te-YRgsr 9751540 (pre-revisdi Rs. ”ZL""-‘-{-\’-JO) any '_Xbﬁ‘:'. - e

fa. - 4 . - ‘ toat . ., Lo ~ - % i .

B4 olaced -in the'scale of Rsy- | 2002050 2 —-_?lt.-,;?}ftf“*i'l:} !

.+ they ‘conplete _requigi_tc- ]_._er_xgth’ Cci service . _ - .
o pizesuibed dnwpara’s (1) (2. . , | S a

Srovaed

ror

L .

' (p) T .=sc of D'Men avpointsd ia somls oI Hr, - .o

RO

o N s D2040- (pre-revisedRs., $50-560) . they may ) )
hgn i b mlzced J‘_'-::_.'the_---re'\-'isgcl scalg. of Re. -'I{}-O(}-Z:;QO . .
‘*g,' . if thev have'heon appointed with z g 4fication

w5 of Urprtifigate or Diploma in Dras-~Ltsmership from

= 4 reLusnisel ingtitution of 0% Ioss than 2 fears

LTS St B MONT scticali trainin- } with -

Sy . (;,_nc_'l_ua:mg 6- months prac Al . ; o

TG cearia experience as DMfHen. If dher 2 ve been

P L pweruitediwith aguilificstlon. oo Caltilicate

o © e Dimledai it licnshly ef'net 1i3s whin 2 vears,

% T e Anddng 6 :torrths nractical +rrictng) witiout 1

= {incluc o8 “thel .ontinue ix the scale o

.' voar emeriEHCE, the:’ :H'i-l.l con mu.L —_ 1 1:_.‘-_____,_:‘__........-....»:-

.5 200=2C40 é-—ThOS-e—-a-;gr_:!Bi‘nteﬂ‘:“tO“’E::']i?""‘ i?.i‘ﬁt““f:‘yf
promu tion vzy Le placed in_ the revisec 'sczgle of
say 0i:Rs. 1L00-2500 as and.vhen '}:!}_Ef.“[..'oomglete _
Yeoulsite lergsh of service prescrivel: Ander .
L - “ - _pi -) (b's - . .

. para J . :

- - -
EEEE - S T Eh a

ST

- 3

L
e,

(c) The D! Men appcinécii ']Jg_r promotios 1o tha scale of

el 4n e revised sexle of
: , 1400-2300 nay be glaced in *~n ;
. %3, 1600-'-2660"2'15‘!;1,11:’:. When ‘they cusslete the

TR SRR

- - - -4
-+ -requisite sorvrice mentioned in Lara J (1) (e).
:"_'_ 0 ."' s . e
e ] . .
e ’ '
= |..|.(l!“*/_

is Yo
r
-

*.
-~
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: r&‘s. Future apg.moinfments in varicus CGeide € DiMen will
N

- Y -

B Jherever the Cadre his rlready an existin~ scxle of
ns. 16U0—-2650, the cadré authorities will merge tlat scale
with the »ists which may stsnd upgraded from Rs. 1400-2300
to Rs. 1600-2650 in terms of these orders. The seniority

of the existing D'Men in the scale of Rs. 160G-2560 will be
nrotected vis—a—-vis DiMen vho would be nlaced in the rovised
sezle of RAs. 1600-2650 to whom they are already co-bloe
seniors. i

5. These-o¢ fers shall not anply in respsct of cedres of
Pthien where U'i.ocn 20.T3T (Rs. 1200-204Q) is the first entry
erede oy direct reett. with further sromotiors to Zilen
Zp.II and Gr.IT (Fs..14C00-2500) (Bs+1600-266C; with the
~zsnective gqualifications exactly similar to correrponding
TR categories,

T Fixation of pay will be regulated hv the relevant

rulcs (i.e. Fi 22(a) (ii) and FR 25) orevailiag us ou 13,5.82,

The nrovisions 2f£ FR 2Z(a) (ii) bave sinces bezn medifleld by

_the Government vide Densrtment of Personuel & Treiniig 0.l

do. 1/2/86-3stt. (Pay—I) dated -22.5.89 (applicable Irom '
4.1.056). As per this, the pay of an official, as meationed 77

in mara 2 obove will be fixell gt thle same stage, if aav, .
in ¥h2 new scalz #nd if there is no 'such stage, whe jay

will be Tixed at a stage next Zoove his pay in tire cld stage.

be made Dased oa the gualificatidns. prescribe’ r the CTI

Dilen os wer annexure to this letter,
arders shall not also apply to DZERE and OF3
parate orders will be issued.,

s i the -concurrcence of .Iategrated Finance
Thig iss.es with th rroer LG
112%@ frodp 1. No. 12013/1/PE[84[E84/0G/PR/05 dt. 12.9.95
.1d in consultation with Ministry of Finznce.

' . .

fours fudil lully,

(‘_/ Y -_‘;-/
T NN It
( C.i. subramonian )

Uander -3ecretary to the Covi. of Indin.

-

i
l

[
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Oz e . ARPENDIY C

i

» T . R
f?"ﬂ ”{ii,\,ﬂa 130190 18 . . Coprd & PhieTita] cBCe
ARG ' Englnoorg-Chlols Branch’
L ) Kaghrnir Hofise,", ™
e Army HQrs, DHG PO
e ' ' Now Dolhi«110011 |

-B-?ﬁﬁdSVKEﬁ?b'Menlcacc - . : ’ 2 April2002

 chliguddinsers

N, Edsteri-Command
. WestetnContinnd,
R CEdHaliCommand,

For'thern * Comiinnd, _
..._...Bptithe_:fn.‘Comui__and, Y
“ADGDECRIRE, - --

ADKOR DRD O} Becundrabad:

-

Hosbllitviof ACPE o D' Men-Cadre

et

. 1. The _pajr acales of D'Menin Defence Bstablishments were -bfollg'ilt,ﬁ?‘&‘ﬂ;g@,:.
. D'Mien of CPWD -even, for those D'Men who- did not. possess the requisite -qualifitntions

as presoribed for CPWD D'Men, under Ministry of Defence letter No I G‘E-gé_ﬂf)(dﬁk, I) dt
15 Sep 1995." >~ Yma

: : . R
2, As g:aer'tha.a'bovg letter, the payscales of D Men wers rev}g.ec‘i ffw.jard' a
"..{s) . D'Man Gde III - Re 1200-2040 (pre-revi‘s-éajsjrﬁﬁs-j;'gw_;/gt;ﬁe*
; ;r/ 2y

w'a,,:“r- . a'-;._
S 5Ug6-8000-fig

..,..-F‘ .
. .

. () ‘D'MarGdeII -Rs 1400:2300] o
L . _ 1 (prewevigedi/
Rs 1600-2600] o

. et . o T
v e, ',:}:ﬂ. e
-t

LY s . 2 L _’:_:;q:‘ et oy

() - DManGlel -Rel1600-2660] o~ 00 .o cEp o ER
- P t . g_ﬁa (pre-revised) Re 5500-900C Revisad}z,

Ra1640,2900 ] : T RTINS

— e

310 fFom iriifte upgraded pay soales; the incuitibgnts were
xediufiod gorcoppiste” a miftmuifilongth of service i thooxisting. soglpg¥as pér
-conditivnfi)faidstdowns . pergidiiofitie above MOD Jotter -dated=15 Sep 953 A8 per
concﬁﬁib'ﬂ'(ﬁ}‘of’*tﬁlﬁ.-- Zre, once the D'Men ave placed in the regular scales; further

promotions ngi‘& “be . made against available vacancles in higher grades end in

accardanc%ﬁ{ﬂi the normal eligibility criteria laid down in the RRs. .

~

3. Hawm,bﬁfbﬁ:e*pla

- . ) _ -
4, . ,;d—if: vies it fadt that the upgradad pay-soales-as lnid dowf in the abgde MOD
letite datddal 5 aen o5 and MOF OM dated 01,06.2001 are alip:admisaiblé to those

A Men pE MBS HO do not-posdess tha requiaite ednoatianal fmalifications as laifdown
. for‘-‘dpﬁ‘}D%"Men,-anoint of doubt had -arisen as to whather such non-qualified D/d{en

g whoHaye beeri-placedf aro to'heo placed in tho upgradsd-pay scales, as pengritoriadail

o, -are-also eliglblo for .grant of henelits of ‘two-flnanclal upgradations- as“per the
- dofinedibiorarchy lald down'in the rolovant RRs, jmder-tho ACPS of 09 Ang 9'.3 > .

-—

T
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L SUAR s Tl s
s, Wl ‘! W “ 2 “"ft-t- -:|‘ i ﬁﬁ
oxdll; 3131',«1 PELTS swas-takon up’ Wthsmnrﬂry‘mf'Ddionqp-fiﬁl[b T
: i i ﬁistry oF Dufcﬂbd[D‘(Givl]dmuu dirogtud to ra T ;
ST, D‘M‘m sl pur. glacificatioil glvon.: n{ztdn Ll doubtaG8H ]
daLoa 18,07.2005 ol

o GRAT O] eN.ssoa«} 197 Eatt(D) (Vol'T
m;i%@ Mt [ 1197 Bau(0) L0 Nu Jnaslo,'tv?/ 015,‘-

: Eﬁ*audy’beau airontated under our lottar”
: ’Sep"%
6. P '*thar baned on. arhitiafion award” g].vmliu‘j.cspcat -of D‘Mun bf}b ertatiy
n ?é}ia ys Gc‘le T8 of MES were granted highok pay: " ~apales. at Pé ‘ﬂ;@ﬂ S
: CPWD thrtsughordera of varlous Jenolies of CAT In vmmm{‘OAa; with' eﬁ'eot ,mhL N
aldn of éduhnﬁonﬂlfqumﬁﬂcaﬁons, equal o

18883, 61 the grovinds that thiey wors in-posses
to.the: D’ﬂ’.ﬂn of GPWD at ths tima of regriiltinent. . ? X “lp T -
J.r . . % . -

itoria for graxt of ‘Eﬁanoml uﬂ@adaﬁﬁn%wnhdbr

,,v_ ;
# ¥ ainds

- f';‘,\l

B jss\uiad

7. Invisw of ahove, adrmisaibility or1

‘the AOPS to D'Men cadre is’ “alpfified as:per Appenidix A" att‘ﬁ od. R

8. Pléaée'ac:}ﬂibivladge"raoeipt. ‘ &
w, o

"Enols : Appendix'd’

e ey

‘SOLRdkeIcREC
| fonEgg;i,gaer-i Gﬂ%bf =
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fuam

catecomt |
oTHan Gdo
111/7Cacer
appolnted aftox
prosulgation of

revized RRs vide
SRo 77 dated 21 Har
1550.

D*Han cda II
=ppolnted’ on or
Zrcas 13.05.82 in
soozm of para 1 (bYy
o minlsrey  of

Dafancs lettor
Yo.1(61/54/
pictv.I) dated 15

Sep 1955.

prMan Gde Il corered
by the Tvards  of
cATs in vacious OAs.

D"Han cde 12
(pro=oted fzeR D‘Han
Gde 1) covered by
the =xwards of CATS
4in vagicus ORs.

Rm  975-1540
upgrrded . to
s, 1200-2040
{Ra 4000-
100-6000
rovisad)

R 1,200~
2,010
upgraded to
7o 1400-2300
Furthor
uphraded  Eo
g 1,600~

2,600 by VEh

cec {R>
5000-150—
0000,
roviied)

—_do-

A3 1600-2660
upgraded O
ps 1G640-2300
py v cec (ng
5,500-9000
zaviz=oed)

thon. kwe Yoac3

cortiricata  ox _  diplomal
przughtspan (vl Englnbecing}y, £rom
a. cocognised Inatitute of not’ 1a3d
duration
prackd.cal Eraining of alx monthg.

gducational

e

HMatriculation or squlvalont

Tachnleal . .

Pagsed 3 yoars plplama in
architoctural Assistantship from an
{pstituto-rocognised by Lho
Governnent . .

% .« LOR .
praughtomen {Civil) :
cectificabo or piplomu- in
Draughtsman 3hip (civil) from a
rocogniood institution- of not lods

than 2 Yycaxd {including 6 wmonthg
practical tralning) plus practical
oxperlonce of at lemst one yoar im
the 1lipa in an srganlsation of
repute aftar getting the diploma.

T W

Hohs

ineluding «

DT

YL

s BE UP._.I
-.cipls

]
mﬂﬁwm.
¢ it

R T
Eepplation
“afls. Twolve

. yadep of

uhlchever
45 Aster

on
cooplotdon
aff Twelve
yoars of
rogular
sarvice or
0o Any 99,
whichovar
is later

Hot
applicable

13

6,300~
200~
10,500

6, 500-
200~
10,500

on cospletion
af 24 Yye2=o
af regular
psrvice cr 09
aug 99 vhich
over i3 lates

on cozplation
of 24 Yyoamd
survick or 05
Mg 99 uhich
qyor is later

Chrmnnnd ks MamaCahanmnne
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HERE a\{y AP PENDIX L i‘

O t

FNOBOZE Loy il v el 14
. Govornmant of [nda g
Ministry of Personne!, Public Grievances and Pensions
(Department of Parsannel and Training)

Mow Delhi 110,11,
Juiy 18, 2

QFEICE MEMORANIDUM

Subject - ASSURED CAREER PROGRESSION SCHEME FOR THE_CENTRAL GOVERMWMENT
CIVILIAN EMPLOYEES - CLARIFICATIONS REGARDING

Tha undersigned is directed to invite reference to the Department of Personnel and Training Off-it:
_niiemorandum of even number dated August 9, 1999 regarding the Assured Career Progressior
Scheme (ACPS) and subsequent Office Memorandum daled February 10, 2000 clarifying the vare.i+
points of doubt received from various quarters.

2. Some more situations in which a doubt persists in various organizations in regars i
apolicabilityfimplementation of ACP Scheme have been brought to the notice of this Bepariment
These have been duly examined and appropriate advice has been conveyed in individual cases.
FHowever, as it is observed that similar doubls are being received from varlous Cca-ar
Ministries/Departments/Organizations, it has been considered appropriate to issue a second set of
clarificatory orders containing point-wise clarification to the additional points of doubt.

3. Cases where the ACP Scheme has already been implemented shall be reviewed/reclifiey if 2
same are not found fo be in accordance with the scheme/clarifications.

5. All Ministries/Departments may give wide circulation to these clarificatory instructions for ge:is 2.
guidance and appropriate action in the matter.

-

4. lHindi version would follow.
(R Gl

DEPUTY SECRETARY TO THE GOVT Gf iip
To

All Ministries/Depardments of the Government of India

Copy to:-

i President's Sectatamat+Mce President’s Secretariat / Prime Minister's Office / Supreme Conil i
Rajya Sabha Secretariat / Lok Sabha Secretariat / Cabinet Secretariat / UPSC  CVC { C&AG !

Central Administrative Tribunal (Principal Bench), New Delhi.

2. All atlached/subordinate-offices of the Ministry of Personnel, Publlc Grievances and Pensions.
3 Secretary, National Commission for Minorities, New Delhi.

4. Secrelary, National Commission for Scheduled Castes/Scheduled Tribes.

5. Secretary, Staff Side, National Councll (JCM), 13-C, I~erozeshah Road, New Delhl.

| All Staft Side Members of the National Council {(JCM).
T L else JnsdnteR eodData/Clrcudar Portd D WD02:sVACP_Schema_F.N0.35034_1_97-EsuD)(Val.V)-ILhim
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precedionn under ACERS and the o
- had nol qualified in such [esls alread.

{ may nol be possible lo consider he ;. 's::;

persons, as assessment based on such tesy,
s nol possible afler lhe dai al
superannuation.

12
51

| )
;V\_Ihelher placement/appoiniment in
| higher scales of Pay based on the

: Co_mmissions or Commitlees sel up to

rationalise the cadres Is to be reckoned
as promolion/financial upgradation and
{ offset  against the (wo financial

upgradalions applicable under the ACP
| Scheme?

v emmis i e s oma

O pU PO

e e e n e b g =

T e e e e ey - —

® e dearem o reamn

[,

1

| recommendations  of  he Pay

aar L, EaTIITeL, .

Where all the posts are placed in a higher -
scale of pay, with or without a change in the
designation; without requirement of any nany,
qualification for holding the post in the higagr
grade, not specified in the Recruitment Rujag
for the exlsling pos, and without involving any
change in responsibilities and duties, then |
placement of all the incumbents against such
Upgraded posts is nol be freated a4 -
promotionfupgradation. Where, lowevar,
ralionalisation/restructuring involves creation :
of a number of new hierarchical grades in the !
rationalised set up and some of the

incumbenls in the pre-rationalised set up sre .
placed in the hierarchy of the resfructurad sat

up in a grade. higher- than the nommat

corresponding level taking into consideration

their length of service in existing ore-

structured/pre-rationalised grade, then this wil|

be taken as promotion/upgradation.

If the rationalised/restructured grades require
possession of a specific nature of qualification
and experience, not specified for the‘existing :
posts in pre-rationlised set up, and existing -
incumbents in pre-rationalised scales/pre-
structured grades, who are in possession of
the required qualification/ experience are
placed directly in the rationalised upgraded
post, such placement will also not be viewsd
as promotionfupgradation. However, if ]
gxising Incumbents in the pre-rationalisad |
grades who do nol possess the said i
qualification/ experience are considered fnr-l
placement in the corresponding ratianalised |
grade only after completion of specified lengih I
of service in the exisling grade, then such: & |
placement will be taken as |
prornotion/upgradation. ;

i
I

o

3

ar]
Ny

Where placement in a higher grade involves |
assumption of higher responsibilities and '
duties, then such upgradation will be viewad
as promotionfupgradation. i
Where only a part of the posts are placeu in &

higher scale and rest are retained in the !

U

W97 "izzs e nWrileRendDot/Clreua Por oD 2D 020sVACP_Schermu_FNo.35034_§_D7-Esti{D)(Vel)-Il him
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