‘e smwr Tee PwTor F wErme ¥
FTATAT TET AT T (W¥T FHH) FRAT AT HETF BIFAT 226002 I
Office of the Principal Controller of Defence Accounts (Central a ; f:.\ A5
l 1<

Command) Cariappa Road, Cantt., Lucknow, Pin Code - 226002
FTATT H,-0522-2451084 Fratry 457 ,-0522-2453038
Office Phone No. 0522-2451084 Office Fax No. 0522-2453038

o

T9IT/157/1004/FFr 7frmr RIERE] fZt¥: - 08/01/2024
qaTH,

2- mhiFA AT FareT (0.7.), 7w

3- @5 F 74t ITHrate

4- T FATAT F AT ATATT

(FAT AFATZZ F HTAT )

fawa - Agitation Programmes on 10.01.2024 for Conversion of NPS to OPS in Ord &
Ord Equipment Factories and on 19.01.2024 for constitution of 8 Central Pay

Commission : reg
e - W Frted #1 afory dear AN/VI/17022/Strike/2022-23 fa=tF 03/01/2023

LR R S d s T

Zq wafaa Gy 5T =T
2- T Hatud squew fiv dafuw Rfagt Bt 100012024 T Bt
19/01/2024) 1 e =7 7 i a7 g+ 59
FAATTEFTE (FITH) ET9T AT
HeqF:- TATIV
(0%
AT aar afiwd (o)




T HTH A8 F AT
FATET, THT AQT HETRAIHH

:‘.3' “':‘5 IATF qe UE, rad, feeedt grafit-110010 ol
oy CONTROLLER GENERAL OF DEFENCE ACCOUNTS Ao
= ot "‘ 28 Ulan Batar Road, Palam, Delhi Cantt.- 110010
w - . ZTWTY/Ph: 011-25665706, Fax: 25674806
£.99/ Email:admin6.cgda@nic.in
No. AN/VI/17022/Strike/2022-23 Date: 03.01.2024

To
All PCsDA/PIFAs/CsDA/IFAs/RTCs
(Through e-mail)

Subject: Agitation Programmes on 10.01.2024 for Conversion of NPS to OPS in Ord & Ord
Equipment Factories and on 19.01.2024 for constitution of 8th Central P» - Commission-
regarding.

Hodkk

Please find attached a copy of Ministry of Defence, Department of Defence, D(JCM) ID
No.17(1)/2020-D(JCM) dated 26.12.2023 on the subject matter for information and necessary
action.

2. The Ministry of Defence, Department of Defence has informed that that Bhartiya
Pratiraksha Mazdoor Sangh has proposed agitation programmes in ordinance & Ordinance
Equipment factories on -1_%;_024 and in all Defence Establishment on 19.01.2024 on the
captioned subject. T

3. In *his regard, MoD D(JCM) has drawn attention to DoPT OM dated " .09.2008(copy
enclosed) which prohibit the Government servants from participating in any form of strike
including mass casual leave, go-slow, sit down etc. or any action that abet any form of strike.

&. Accordingly, all employces under your administrative control may suitably be informed of
the aforesaid instruction and the ruling of the Hon'ble Supreme Court and be dissuaded from
resorting to strike in any form, including protest. Instructions may be issued not to sanction casual

leave or ower kind of leave to employees during the period of the proposed strike, and the
hindrance free entry may be allowed to the employeesinto the premises. g
S - s
&, In case the employees go on dharna/protest/strike, a report indicating the names and
designations of employees who took part in the proposed agitation Programmes may be conveyed

to this HQrs office by the evening of the strike day. c
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Most Immediate
Government of India
Mivistry of Delence
Department of Defence
DIJCM)
Subject: Proposed protest by Government employees over OPS regarding
The undersigned is directed to inform that Joint Forum for Restoration
of Old Pension Scheme (JFROPS) had decided to organise relay hunger stike
at Jantar Mantar New Delhi, State capitals divistonal and district ievel across
the country, during January 8-11, 2024 over restaration of Qld Pension Scheme
(OPS)
2 The instructions issued by DoP&T (copy encloscd) prohibit the
Government servants's for participating mn any form of strike ncluding mass
casual leave. go-siow. sit-down elc or any action that abet any form of sirike
i The Central Government Employees under your adrministrative contio
may therefore, be suitably informed of the aforesaid instructions and the ruing
of the Hon'ble Supreme Court and be dissuaded from resorting to stuke in any
form. including protest Instructions may be issued not to sanction Casual Leaw
or other kind of leave to employees, if apphed for. dunng the penod of the
proposed protest/strike/ It may please be ensured that the willing employces arc
allowed hindrance free entry into the office premises
4 In case the employees go on dharnal/protest/strike. a report indicating the
names and designations of employees who took part in the proposec
dharna/protest/strike may be convenyed to this Depariment by the evening of the
strike day. 7
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; ,.’\3\ . . g 1y Under Secretary. DJCM,
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' Dir(HR) Olo. Olo JS&CAO _ *D_G{PersHE in-C Branch
Dir(CF). 'AG Branch/Army HQ Dlr(PPrs)ICGHO
| Dir(PCVAIr HO ; DLMPR(NHO}
' DDG(AdmMn)/DGDE T DGAF MS(PIng)
v Dy CGDA(ANYCGDA Dir(Pers){DGNCC
- Dur(Pers)y/HQ 1DS Y PM(Pers)HQ ATVP
DS(BR 1)/Def Pollcy - Dir{PR)/DPR(X)
' DS(Estt) DS(GenlIT)

MoD ID No 17(1)/2020-D(JCM) dated 24 12 2023
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No.33011/1(s)/2023-Estt.(B-11)
Government of India
Ministry of Personnel. Public Grievances and Pensions
Department of Personnel & Training
North Block New Delhi
Dated the - December, 207

OFEICE MEMORANDUM

Subject Proposed protest hy government employees over OPS-regarding.

The undersigned is directed 10 inform the Jont Forum for Restoration of Oid
Pension Scheme (JFROPS) had decided o organise relay hunger strike at Jantal
Mantar New Delhi, state capitals, divisional and district level acress the country
during January 8-11, 2024 over restoration of Old Pension Scheme (OPS)

2 The instructions issued by the Department of Personnel & Training prohibit the
Government servants from participating 1in any form of strike, including mass
casual leave. go-slow sit-down etc or any action that abet any form of strike Al
these activities violate Rule 7 of the CCS (Conduct) Rules. 1964 Besides I
accordance with the proviso 1o Rule 17 (1) of the Fundamental Rules pay anc
allowances, is not admissiole to an employee for his absence from duty withou
any authority AS regards the concomitant rights of an Asscciation after it
formed it 1s informed that they cannot be different from the rights which can !
claimed by the individual members of such Associalion It follows that the nght |
form an Asscoiation does not include any guaranteed nght G strke Ihere
statutory provision empowering the gmployees o qo orn stnke, The Hupren
Court has also agreed In several judgments that geing on @ sirike 15 @ Qrave
misconduct and that such misconduct Dy the Govarnment employees 15 requited
he deait with in accordance with the law. Any employse gong on Stk 1 aiy
form. including protest, would face the consegquences which. besides deduction ¢
wages. may aiso include appropriate disciplinary action. In this connection, your
kind attention i1s also drawn to this Department's OM No 13012/ 1(s)/2008-Estt (B)
(pt) dated 12" September, 2008 (copy enclosed)

L
R |

3 A mechanism of Joint Consultative Machinery for Central Governmen!
employees is already 1n existence This scheme has been introduced with the
object of promotinQ harmonious relations and for securing the greatest level of co
operation between the Government (in its capacity as employer) and the generd
nody of its employees in matters of common concerm ang witn the cbec
nereasing the efficiency of the public service. The JCM at the different leves g
heen diScussing ISSUES brought before it from ume to tme, and the mechan S
still functional with the active cooperation from the staff side

4 The Central Government Employees under your Mimistry/Departments 11y
therefore, be sunably informed of the aforesaid nstructions and the ruling et the
Honble Supreme Court and be dissuaded from resortng to stuke 2 any torm
including protest instructions may be 1ssued not 10 sanction Casual Leave

other kind of leave to employees. f applied for, during the period of the propose
protest/strike It may please be ensured that the willing employees aré alowe:
nindrance free entry into the office premises For ths purpose, Joint Secretary
(Admn) may pe entrusted with the task of coordinating with gecunty persanre

Suitable contingency plan may also be worked out to carry Bul the: vaiiatl
functions ot the Ministry/Department i -{?, o AN
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™ 5 In case the employees go on dharnalprotesystrike. a report indicating
names and designations of employees who took part In the propose.
En'za:m:pmtustistrike may be conveyed to this Department by the evening of the

strike cay.

L)
LK
(5.7 Panl
Director (PP -1
Tel No 22093

The Secretaries of all Ministries/Departments of Government of india

Copy to

(i) PSto MoS({PP)
(1) Director Admin), DoPT, North Block. New Delhi
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guhinel Pm,:_ir&pmtum Wy any form of strikg/imass casud! wnve,fbnyr,etf. of woilk
i iy by Governiment nelvants - cos{tonduct) Redng - regariing

e m————

The e argigned s directed Lo Say that Lhe, instructiens jssund
pepartment s parsonnel & Traning prohiblt the Govarnment  geryants from
sarticipating I any form of crrike including mass casudl leave, go-slow gl Ol in
any wiy abdt any form of stilke which will he In viotation of Rute 7 of e
CCfnf,Cunduct Rules, 1964, The Supreme Court has #lso agreed (0 G ov ool
judgemenhs wgt geing en @ strile |s @ grave misconduct upder the Condutt Rules
wnd that mis onduct by the Governmeant employees s required to be dealt with In
sltovdance ith law. ANy amployee galng o stfike in any form yrould fece the

Cpnsenuonces which, besldes deduction of wages, May also tnclude appropriate
disciplinary o Lo, ; .

by phe

% & 1ol ICongultative tMachinery (ICM) o Central Government cmployeas 1%
alrendy funcioning. This scheme has BECn introduced with the coject of
fromoting Farmanious relations and  OF securing the greatesy measurc af
choperatlon I‘L_utl:wm:n ehie Governmunt, In K5 capacity bs armployer, and tie ganeral
oy of lta epioytis i atters Af anms COnCErs, anc with the ahRiedh, futethaer
of increasing tlye efficiency of the public servce.

4. Therefole, apart from the fact thel ey form of shrike/misss grnual
lsye/boyeot) of work would be 'n vislaton-of the CCs(Conduct)  RuiEs. golng en
any form of puriie will also not Le in the interest of the employees. Accariingly,
the undersigped 19 dlrectad to cunvey {hat i€ any employee or an asgoclation/group
of amployeey, under any aomenclature, indulge ln any form of spike/hoycott of
work in purspance of any alleged demands, oF S6RG Y latter conveying of thel
intention Lo grganize any such event, In terms of the provisions rmentioneo N para
1 above, thy salary of such employees for the day/days W questian ghall riot be
pakl and (he decalls Of such empioyees shall have o be intimated by the
cancerned qffice where such ah avent Look place te the adininistrative
Vnlskry/Deppriment concarmed, within 15 days of such hcident for @ e
ltjow Lo Tred
employees. Thig will be without prejudice to any disciplinary action tal may by

Initlaced aginst such employees. Al Mintstries/ Departments BYE reguesies to
Bring the coljkents of his O.M

clslnn o
the upnauthorfzed absence pecasioned by such an actlon 1Y the

te the notice of all concerndd Ao wWndet e
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